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224 Schilling Circle, Suite 1888, Hunt Valley, MD 21031

FEEE Tel : +1(410)527-0296
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Taipei Economic and Cultural Representative Office in the United
States/Ambassador Stanley Kao
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NDA Submission, Study Report, Database, Analysis Results,
Publications, Case Report Form Design.
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Gliadel, Zithromax,Aricept, Zoloft, Suprane, AdreView, Roxadustat,
HUMIRA---etc.

Data Management Statistical Programming Biostatistics
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Company Focus

H20 Clinical, LLC is a biotechnology service
firm that focuses on providing professional services
to support major pharmaceutical and biotechnology
companies in completing their NDA submissions.
It also promotes the approval of new drugs to
improve the possibility of curing sufferers of all
kinds of diseases, and patient quality of life, with
professional medical knowledge, statistical methods,

programming, and other professional skills.

Starting from Zero - Company History

Eugenia Henry has a PhD in Biostatistics, and
her husband, Earl Webb Henry, is a medical doctor
specializing in neurology. They combined their
expertise and experience in medicine, and biostatistics
to contribute to pharmaceutical development,
and founded H2O Clinical in 2011. In 2015, they
founded a branch of H20 Clinical in Taipei, Taiwan,
and expanded H20O Clinical into a global medical
development center that provides diverse services.
H20 Clinical has worked on more than 200 clinical
studies and submitted 48 NDA submissions. Our
most important achievement is that 45 out of 48
NDA submissions have been approved by FDA,
thus allowing drugs or devices to be marketed.
This outstanding achievement has promoted H20
Clinical to stand at the top of consulting firms in the
pharmaceutical industry.

H20 Clinical has received the outstanding CRO
award from GE Healthcare 4 years in a row, from
2013 to 2016. In 2015, H20 Clinical also received
the Emerging Business of the Year award from Oracle
Health Sciences. In 2017, Melinta issued a press
release providing very positive feedback on H20
Clinical’s performance. In August 2017, FibroGen
Pharmaceuticals also gave an Achievement Award
to H20 Clinical to encourage and reward H20

Clinical’s outstanding work and spirit.
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A Rolling Stone Gathers No Moss — H20’s Growth,
Acquisition and Expansion

H20 Clinical started with 10 employees in 2011
and has now grown to more than 160 employees.
Over the same time, H20’s revenue has grown from
US$350,000 in 2011 to US$20,300,000 in 2016.
These 2 figures prove that H20O Clinical has a great
future.

However, we did not stop growing. In January
2016, we collaborated with the TSCP private equity
firm to expand the scale of our company, and also set
up a business development department, expecting
to create another peak for H20 Clinical by actively
looking for cooperation opportunities. In June 2016,
H20 Clinical acquired PharmaStart to make us a full
service CRO.

Management Philosophy — Consistent Improvement
to Excellence

H2O Clinical has set up a full set of employee
training programs. We regularly invite pharmaceutical
industry experts to provide conferences in statistics,
medicine, and disease indications. We also provide
professional certificate training courses to enhance

the professional skills of our employees.
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society,” actively participating
in social charitable services and
sponsoring donations in order to
do something for society. H20
Clinical is very active in the activities

of overseas Taiwanese groups

ARRIFEFLIEE Christmas feast of company endeavoring for entry into the

H20 Clinical’s management philosophy focuses
on harmony. We ask for the highest efficiency so
that we can thrive together. Working at H20 Clinical
feels like working in a large family. Our goal is to
create a strong bond within the company and create
an attractive and high quality work place. Moreover,
we provide an extensive benefit program, including
health insurance, a 401(k) retirement plan, an annual
employee outing, attractive performance-based
bonuses, a yearly merit increase, disability subsidy
for long-term and short-term employees, and so on.
These benefit plans provide an attractive package for
our employees and their family members so that they

can work for our company without any concern.

Patience and Persistence are the Most Important
Components for Success

In order to keep ourselves one of the top
medical consulting companies in the U.S., we keep
working and absorbing new knowledge instead of
relying on luck. To found an enterprise overseas, the
thorough understanding of local medical laws is a
must. Our favorite English saying is “On the road of
success, you can be sure of one thing... there is never
a crowd on the extra mile.” Only those who put extra
effort into everything can get the sweetest results. She
often encourages her employees, saying that they can
definitely succeed as long as they are willing to work
hard, and that working harder and harder is the best

tip for success.

Be Grateful, Contribute to Society
H20O Clinical holds to the concept of

contribution, “take from society, contribute to

mainstream of the United States, and promoting the
relationship between Taiwan and the United States.
It expects to contribute to the future economic and
political democratic development of Taiwan in the
future.

H2O0 Clinical believes that as long as countless
small powers are accumulated, they will bring
positive and huge help to human society. Therefore,
we at H20 Clinical will keep doing our best to spread
the seeds of hope for the prospects of human society,
no matter the developments of biotechnology, the

promotion of Chinese education, or of Taiwan. 4
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Established in the Greater Washington area,
they have accumulated rich experiences and
provided rapid and correct results to establish a
unique and acclaimed reputation. They actively
participate in the new drug R&D conferences with
the local pharmaceutical companies in Taiwan
to seek cooperation opportunities and assist in
the internationalization of local drug companies.
Enthusiastically provided services for events in the
United States and in the Chinese communities, and
integrated the strengths of the overseas Chinese
into the mainstream American Society, thereby
strengthening the influence of Taiwan.



